
Typical Civil Rights Complaints 

Employment Discrimination: Investigate and refer the complainant to these 
entities if necessary: 
EEOC, Dept. of Labor or Dept. of Justice-Civil Rights Division. 
Title VII of the 1964 Civil Rights Act as Amended in 1991 Prohibits Employment 
Discrimination and provides Compensation that would make the victim whole 
again, it also Prohibits the use of Retaliation from the Employer. The section 
also enforces the Uniformed Rights Act of 1994 against State and Local 
Government as well as Private Employers. 
 
 
Police Misconduct: Investigate and refer the complainant to this entity if 
necessary: 
U.S. Dept. of Justice-Civil Rights Division. 
 
Prison Complaints: Investigate and refer complainant to: 
Dept. of Justice-Civil Rights Division of Federal Bureau of Prisons. 
 
Housing: Investigate and refer complainant to: 
Housing & Urban Development (HUD) State and Federal Civil Rights Divisions. 
Fair Housing Act of 1968 and the 1988 Amendment Prohibits Housing 
Discrimination Practices. 
Title VIII Prohibits Discrimination in the terms of Sale, Rental or Occupancy. 
 
Voting Rights: Investigate and refer complainant to: 
Dept. of Justice-Voting Rights. 
Voting Rights Act of 1965 Prohibits Voting Discrimination. 
 
Education: Investigate and refer complainant to: 
U. S. Department of Education Civil Rights Division. 
Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendment of 
1972, the 
Equal Educational Opportunities Act of 1974 Prohibits Education 
discrimination. 


